
                    MRSPTU-Gender Equality Policy  
 

 

 



                    MRSPTU-Gender Equality Policy  
 

GENDER EQUALITY POLICY 

 

 

 

  

 

 

 

 

 

2021 

 
 
 
 
 
 
 
 

INTERNAL QUALITY ASSURANCE CELL 
 

MAHARAJA RANJIT SINGH PUNJAB TECHNICAL UNIVERSITY 
BATHINDA 151001 

 



                    MRSPTU-Gender Equality Policy  
 

GENDER EQUALITY POLICY 

Prepared by 

 Dr. SK Bath, Department of Electrical Engg., GZSCCET, MRSPTU, Bathinda. 

 Dr. Jyoti Saxena, Department of Electronics & Comm. Engg., GZSCCET, MRSPTU, 
Bathinda. 

 Dr. Rahul Deshmukh, Department of Pharm. Sci & Tech, MRSPTU, Bathinda. 

 Er. Kundan Rao, Department of Civil Engg, MRSPTU, Bathinda. 
 

Inputs by 
 Dr. Ashish Baldi, Director, IQAC 
 

All rights reserved with MRSPTU  

Version 1 
Year 2021  
 

 

INTERNAL QUALITY ASSURANCE CELL  

  



                    MRSPTU-Gender Equality Policy  
 

 
 
 
 
 
 
 

 
 

GENDER EQUALITY POLICY   



                    MRSPTU-Gender Equality Policy  
 

GENDER EQUALITY POLICY 
 

Maharaja Ranjit Singh Punjab Technical University is only Technical University, which is 

accredited with 12B status by UGC. The University is committed to provide friendly 

environment for all i.e. students, staff and faculty, where fundamental rights of all individuals 

are protected. The students are inculcated with the values that assure dignity and self-respect 

irrespective of caste, creed and gender. 

Gender Equality Scheme Implementation: 

1. The Internal Complaints Committee (ICC) has been constituted vide letter no. 

Uni./Estb./565/5255 dated 05/12/2019, which extensively ensures that there should be 

no harassment of any student or employee.  

2. The committee also looks into the issues of “Sexual Harassment” of women and makes 

sure to deal with such issues as per the directions given in “Prevention, Prohibition and 

Redressal Act 2013” meant to avoid sexual harassment of women at work place.  

3. The Internal Complaints Committee (ICC) ensures to keep the identity of complainant 

as confidential. 

4. To conduct gender audit every year. 

5. All the departments, committees have women representatives. 

Gender Sensitization Programs: 

Gender sensitization can be achieved through inculcation of values among students where 

they could have friendly atmosphere. The students are provided with the very basic idea of 

human civilization through various programs. 

1. Various programs on Human Values, International women day and other days of 

National and International importance are conducted. 

2. The subject of Human values and Professional Ethics is taught as one of the subjects in 

first year. Another subject on the same topic i.e. Universal Human values-2 has been 

added in the second year of study scheme from this year onwards. 

3. Lectures, workshops and Nukad Nataks are organized to sensitize the students and 

staff. 

4. Awareness programs for students and staff are conducted to prevent gender marked 

remarks and other kind of advances. 

5. Sensitizing security staff and other supporting staff towards the rights of students 

irrespective of gender.  

6. Information about the ICC and awareness about Gender Policy is created during 

induction program for fresher students. 
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Available Infrastructure at MRSPTU: 

The MRSPTU has sufficient infrastructure, which ensures that the campus is free from gender 

bias. Following facilities are available at MRSPTU. 

1. Proportionate number of separate toilets is available in the campus for both the 

genders. 

2. Common room facility is there for girl students. 

3. The University has contract with Med-Waste Solutions Pvt. Ltd to dispose off the 

biological waste. 

4. Adequate number of male and female security personnel is deployed in the campus. 

5. Female security staff is deployed for girls during functions. 

6. Gymnasium facility is available for both males and females. 

7. Separate DPEs (Director of Physical Education) are available for both boys and girls. 

8. Lady Nurse is available in the campus dispensary for girls and female staff. 

9. Campus is fully equipped with LED lights with solar back up. 

10. Apart from hostel mess, canteens and cafeteria are there in the campus.  

11. Any complaint against sexual harassment can be sent directly or through the 

department/section head to Internal Complaints Committee (ICC) or can be emailed to 

ICC (icc@mrsptu.ac.in). 

Consultation with Stakeholders: 

The University is in the process to review the gender policy regularly for effective 

implementation. This will be carried out by consulting: 

1. Stakeholders such as students, teaching & non-teaching staff. 

2. Establishing counseling cell to review and improve gender harmony. 

Funding: 

Funding to implement the action plan to bring down the gender bias in educational institutes 

is available from DST, UGC, MHRD, and Government of India. This will be effectively availed in 

future. 

The above policy applies to all Regular, Contractual, Temporary and Outsourced employees.  
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